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What are micro-credentials?

Source: OECD (2021), "Micro-credential innovations in higher education: Who, What and Why?", OECD Education Policy Perspectives, No. 39, OECD Publishing, Paris, https://doi.org/10.1787/f14ef041-en.

https://doi.org/10.1787/f14ef041-en
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Why and in which contexts are micro-credentials on the rise?

Source: OECD (2023), "Micro-credentials for lifelong learning and employability: Uses and possibilities", OECD Education Policy Perspectives, No. 66, OECD Publishing, Paris, https://doi.org/10.1787/9c4b7b68-en.

https://doi.org/10.1787/9c4b7b68-en
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Key features of micro-credentials
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How are they distinct from long-established continuing education programmes?
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Example: Micro-credentials in HE developed and delivered with industry experts

https://microcreds.ie/partners/maynooth
-university/offerings/micro-credential-

brewing-bvaz-4

https://microcreds.ie/partners/maynooth-university/offerings/micro-credential-brewing-bvaz-4
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Example: Micro-credentials in VET developed by industry representatives

* Workforce Development Councils act as the voice of industry and are responsible for ensuring the vocational education system meets industry needs. 
https://www.nzqa.govt.nz/nzqf/search/microcredentials.do 7

https://www.nzqa.govt.nz/nzqf/search/microcredentials.do
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Example: Micro-credentials in non-formal sector developed by a business
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https://www.coursera.org/google-career-certificates

https://www.coursera.org/google-career-certificates
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We have been supporting governments as they respond to micro-credential innovations

2019 - 20
Initial analysis of alternative 

credentials

2021
Analysis to inform the 

European Commission’s 
proposal for a Council 

Recommendation

2022 - 23
Support to implement the 
Council Recommendation

2024 -
Work continuing to 

support the creation of 
a robust ecosystem and 

assist in addressing 
skills shortages

Country-specific work
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Micro-credentials 
in higher education
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HEIs across OECD countries develop micro-credentials in diverse forms

> Micro-credentials developed by individual HEIs or HEI 
departments

> Can be based on, among others: 
• Unbundling of degree programmes;
• Bundling of courses from multiple degree 
programmes;
• Pre-existing continuous learning offers.

> Micro-credentials developed by HEIs partnering with 
other organisations, including:
• Employers, professional organisations or other 

labour market actors;
• Through online learning platforms;
• As part of national and international 

collaboration projects.

Independently In collaboration with others

11
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Example: Unbundling a degree programme – modularisation model

University College Ghent, Belgium
https://www.hogent.be/opleidingen/micro-degrees/

https://www.hogent.be/opleidingen/micro-degrees/
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Example: Bundling courses from multiple degree programmes – inter-disciplinary model
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Tallinn University of Technology, Estonia 
https://taltech.ee/avatud-ope/mikrokraadid

https://taltech.ee/avatud-ope/mikrokraadid
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Example: Building on existing continuing education offerings – lifelong learning model
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Australian National University 
https://cce.anu.edu.au/

https://cce.anu.edu.au/
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Example: In partnerships with learning platforms and employers
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Institut Français de la Mode and Kering, France; FutureLearn, UK
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Example: In partnerships with employers
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eCampusOntario, Canada
https://micro.ecampusontario.ca/pilots/

https://micro.ecampusontario.ca/pilots/
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Example: In partnerships with HEIs in other countries
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• MicroCreds is a 5-Year €12.3 million national project, 
led by Irish Universities Association and delivered in partnership with 7 universities

• The MicroCreds Project’s format of micro-credentials:
• Small, focused courses
• Range from undergraduate to masters Level
• Credit size 1-30 ECTS (1 ECTS = 25 learning hours)
• University quality assured
• Standalone credentials, some may stack towards a larger award
• Developed in response to identified skills need

• Development of a common platform: microcreds.ie

https://www.iua.ie/overview-microcreds/

https://microcreds.ie/
https://www.iua.ie/overview-microcreds/
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Example: In partnerships with other HEIs in the country
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• 64 Alliances;
• 35 countries, including all EU Member States;
• More than 560 HEIs;
• A budget of up to €14.4 million per alliance for four years.

https://education.ec.europa.eu/education-levels/higher-education/european-universities-initiative

The European Commission supports HEIs cooperating in developing micro-credentials 
within the framework of the European Universities Initiative

https://education.ec.europa.eu/education-levels/higher-education/european-universities-initiative
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Harmonised micro-
credential system
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Project “Towards a harmonised micro-credential ecosystem in Czechia” 2024-26

> The project aims to support the 
development of a harmonised national 
approach to micro-credentials across 
education and training sectors, i.e. the 
higher education, vocational education 
and training (VET) and further education 
sectors.

> This project is funded by the European 
Union through the Technical Support 
Instrument.
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Expected outcome and impact

Objective

Outcome

Impact

The Czech authorities have 
increased knowledge and 
operational capacity to implement 
an integrated national micro-
credentials ecosystem

A positive contribution to adult participation 
in education and training

A positive contribution to the reduction of 
labour shortages and skills mismatches
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What is a harmonised micro-credential ecosystem? – Preliminary ideas

X

Present Key challenges include: 
> Sectoral approach: Each of the three education and 

training sectors operates independently, guided by 
respective regulatory and policy frameworks (sector-specific 
legislation, quality assurance systems, and funding 
mechanisms etc.). Micro-credentials are often discussed 
and developed within these sectors (e.g. the pilot among 26 
public HEIs).

> Gaps between education, training and the labour
market: Despite efforts to better align education and 
training with labour market demands, significant gaps 
persist. These gaps are particularly evident in the fields of 
study offered and the relevance of curricula to evolving 
workforce needs.

> Low engagement of disadvantaged learners: Certain 
populations including the unemployed, low-skilled, older 
individuals, and those with lower educational attainment 
levels, continue to be underrepresented in adult learning 
participation.
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X

25

What is a harmonised micro-credential ecosystem? – Preliminary ideas 

X

Present The desired future
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What is a harmonised micro-credential ecosystem? – Preliminary ideas

The desired futureKey features of a harmonised system include:
> Standardisation: A unified definition and standard 

certification format for micro-credentials is applied across all 
education and training sectors.

> Transferability: A mechanism ensures the recognition of 
learning across sectors, allowing micro-credentials to be 
stacked and transferred seamlessly between providers.

> Labour market relevance: Micro-credential offerings are 
guided by a skills intelligence system informed by labour
market data, ensuring alignment with workforce needs 
through employer collaboration.

> Accessibility: Micro-credentials are designed to be 
inclusive, ensuring participation across all socio-economic 
groups.

> Cross-sectoral collaboration: Providers across the three 
education and training sectors come together, along with 
industry partners, to discuss, develop, deliver and assess 
micro-credentials, fostering a network of trust.
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Project overview

Establishing the 
foundation for the project 
and securing early-stage 
stakeholder engagement

Assessing the current 
landscape in Czechia and 
identifying relevant 
international best practices

Initial phase Research phase

27

Duration: 24 months (from September 2024 to August 2026)

Incorporating feedback 
and perspectives from 
stakeholders across the 
country

Consultation phase

Synthesising findings into 
actionable plans

Finalisation phase

1. Kick-off meeting

2. Inception report 7. Project description 
summary

3. Baseline report

4. International report

5. Consultation report 6. Proposal for a strategy 
and implementation plan
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Timeline and stakeholder engagement points
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2024 2025 2026

Initial phase

Research phase

Consultation phase

Finalisation phase

2024 Q4
Public launch event

2024 Q4
Fact-finding
interviews (hybrid)

2025 Q1
International peer learning event (online)

2025 Q2 and Q3
Focus group consultations (in-person in six locations)

2026 Q2
Final conference (hybrid)



Unclassified - Non classifié 29

Links to relevant OECD publications

> OECD (2024), Bridging Talent Shortages in Tech: Skills-first Hiring, Micro-credentials and Inclusive Outreach, Getting Skills 
Right, OECD Publishing, Paris, https://doi.org/10.1787/f35da44f-en.

> OECD (2023), "Public policies for effective micro-credential learning", OECD Education Policy Perspectives, No. 85, OECD 
Publishing, Paris, https://doi.org/10.1787/a41f148b-en.

> OECD (2023), "Micro-credential policy implementation in Finland, the Slovak Republic, Slovenia and Spain", OECD 
Education Policy Perspectives, No. 86, OECD Publishing, Paris, https://doi.org/10.1787/c3daa488-en.

> OECD (2023), "Micro-credentials for lifelong learning and employability: Uses and possibilities", OECD Education Policy 
Perspectives, No. 66, OECD Publishing, Paris, https://doi.org/10.1787/9c4b7b68-en.

> OECD (2023), Flexible adult learning provision: What it is, why it matters, and how to make it work, 
https://www.oecd.org/content/dam/oecd/en/topic/policy-sub-issues/adult-learning/booklet-flexibility-2023.pdf.

> OECD (2021), "Micro-credential innovations in higher education: Who, What and Why?", OECD Education Policy 
Perspectives, No. 39, OECD Publishing, Paris, https://doi.org/10.1787/f14ef041-en.

> OECD (2021), "Quality and value of micro-credentials in higher education: Preparing for the future", OECD Education Policy 
Perspectives, No. 40, OECD Publishing, Paris, https://doi.org/10.1787/9c4ad26d-en.

> Kato, S., V. Galán-Muros and T. Weko (2020), "The emergence of alternative credentials", OECD Education Working Papers, 
No. 216, OECD Publishing, Paris, https://doi.org/10.1787/b741f39e-en.

https://doi.org/10.1787/f35da44f-en
https://doi.org/10.1787/a41f148b-en
https://doi.org/10.1787/c3daa488-en
https://doi.org/10.1787/9c4b7b68-en
https://www.oecd.org/content/dam/oecd/en/topic/policy-sub-issues/adult-learning/booklet-flexibility-2023.pdf
https://doi.org/10.1787/f14ef041-en
https://doi.org/10.1787/9c4ad26d-en
https://doi.org/10.1787/b741f39e-en
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Děkuju!

• Contact: Shizuka.KATO@oecd.org

• OECD Education Website: www.oecd.org/education

• Higher Education Policy Website: https://www.oecd.org/education/higher-education-policy

• Digital platform with all data and analytical results from OECD’s work on education:

http://gpseducation.oecd.org/

mailto:Shizuka.KATO@oecd.org
http://www.oecd.org/education
https://www.oecd.org/education/higher-education-policy
http://gpseducation.oecd.org/
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